ASSESSMENT COMMITTEE MINUTES
Monday, February 5, 2007
Present:  April Bleske-Rechek, Margaret Cassidy, Ray French, Debbie Gough, Erik Hendrickson, Scott Oates, Bob Sutton, Karen Welch.

Call to Order:  11:00 am.

1.  The “excellent” Minutes of January 29, 2007, were approved as submitted.
2.  Scott will be visiting College of Business Chairs Council soon

Bob pointed out that there are several mistakes in the tables of the “summary” that was created for the Chairs.  Scott is going to fix these up (he knows they are coming from things like counting or not counting the zeroes in the statistics).  Scott will also alert the Deans/Chairs of other Colleges and send out an updated version soon.
3.  Scott will be visiting Blaine Peden’s capstone course today with April

Blaine might now be able to make it, but April and Scott will still meet with the class.  They will be visiting other capstone courses soon.

4.  Updates and Announcements from Scott after meeting with Jan Morse (comments below include our discussion):

a.  University Baccalaureate Goals
- This discussion has been temporarily tabled until a strategic planner is hired.

b.  Exit Interview Summary
- Probably will not distribute this right away.  Just too much assessment data to throw at people right now (have just distributed the Portfolio Summary).

- Why only 77 interviews?  Basically, not enough faculty signed up to be interviewers.  Jan will go to the Deans to have them encourage faculty the next time around.  Should we start doing exit interviews annually?  Need to set up a follow-up procedure to reduce the no-shows.  Maybe bring in an LTE to work with software, scheduling, organizing data, creating a draft summary, etc.?  Should we push the web-based survey harder?  Do faculty members require their capstone students to participate in exit interviews?  Should they?  Do we have enough interview slots?
- Need to compare to Portfolio data?  Compare to the web survey information?  Should we start using a sophomore web survey to try to create some longitudinal data (growth?)?  We will be looking at these options and reviewing possible questions in the fall to get ready for next spring’s exit interviews.
c.  Alumni Outcome Survey
- Need to wait and see what System does.  If System is going to use a much smaller sample, then it is not as useful to us.  We should prepare our own set of 30 local questions to go along with the ACT questions and we should do this soon to be able to send them out yet this spring.  We will want to align our local questions with our current goals and exit interview questions (for comparison purposes).
- Debbie noted that the University is looking into creating a list of up-to-date e-mail addresses for all alumni in the near future.  We should think about how to use these effectively and efficiently.

d.  Filter for Portfolio
- Will we be disaggregating student responses by department?  Yes, but it will take some digging.  A student employee is working on this project this semester.  In the future, the new web-based system will assist in this process.
3.  Near future plans:
a.  Alumni Outcome Survey:

- Look at questions and data.  How are they aligned to our current goals and exit interview questions?  Craft a set of our own local questions and make sure they go out yet this spring.
b.  Exit Interview Data/Summary:
- This is not as time-critical, but need to start summarizing this data and thinking about how to disseminate it to the people who can use it appropriately.
4.  Adjourned at 11:50 am.
Respectfully submitted,


Erik Hendrickson


Secretary for the meeting
