
Investigations of gender differences in student ethics have yielded 
conflicting results. Some studies show no gender differences and 
others show significant differences. This study investigates whether 
gender effects persist when a student’s major, psychological 
gender and impression management are included in the analysis. 
Prior research has considered these variables individually as they 
relate to ethics, and each one would theoretically cause gender    
differences to disappear. Students at three universities participated 
in our research. Results from 515 students reveal significant gender 
differences that do not fade as the three additional variables are 
included in the analysis.                                       .
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Abstract 
Investigations of gender differences in student eth-

ics have yielded conflicting results. This study seeks 
to determine whether gender effects persist when a 
student's major, psychological gender and impres-
sion management are included in the analysis. Prior 
research has considered these variables individually 
as they relate to ethics, and each one would theo-
retically cause gender differences to disappear. Stu-
dents at three universities participated in our re-
search. Results from 515 students reveal significant 
gender differences that do not fade as the three ad-
ditional variables are included in the analysis. 

  
 
 

Introduction 
 

The formalization of ethics training for ac
counting students has become a major concern
following reports of rampant cheating at the col
lege level and recent business scandals. Ethics
education, which provides training in systematic
thinking and reasoning about ethics, may be es
sential at the college level if personal and busi
ness ethics are to be improved (Bampton and
Maclagan, 2005). Shafer, Morris and Ketchland
(2001) identify the need to align personal and
societal ethics as a cornerstone of efforts to im
prove ethical decision making. If ethics training
is to accomplish the goal of aligning ethical be
liefs, we need to understand the current status of
student ethics as we design an ethics curriculum.

It is also essential to understand how student
ethics vary across subsets of students. Factors
reported in the literature include student gender
(Ameen, Guffey and McMillan, 1996) and stu

dent major (Jeffrey, 1993), among others. To the
extent these individual student differences trans
late to different views about ethical issues, they
may impact the design of ethics training.

This study reports results of a survey measur
ing how acceptable students find some common
forms of academic cheating. We examine student
ratings in light of the societal expectation that all
forms of cheating are completely unacceptable.
Our results show female students find the cheat
ing behaviors to be much less acceptable than do
male students. We investigate how robust these
gender differences are by considering the im
pacts of psychological gender, impression man
agement, and student major on the results. Over
all, biological gender effects persist after consid
eration of these variables.

 
 

Literature and Hypotheses 

Investigations of gender effects on student eth
ics have produced varied results. To the extent
that biological gender has been found to have an
impact, females are generally shown to be more
ethical. This study looks for gender effects in a
decision setting with which students are very
familiar: academic cheating. Students should un
derstand the consequences of acting unethically
in academia. Most schools have codes of ethics
that address these consequences, and many fac
ulty include those consequences in their course
syllabi.
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