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Greetings from the Interim Dean

Greetings Nursing Alumni and
Friends of the Nursing Program.

In this edition of the newsletter
you will read some of the amazing
stories from the 2009-2010 aca-
demic year, stories about our
alumni, donors, students, faculty,
and staff. These stories portray
how excellence is lived, and how
nursing is showcased at the uni-
versity, in the community, and
throughout the country.

Our students and faculty take
great pride in the quality of all the
nursing education programs, BSN
to DNP, and the many new excit-

ing programs and learning oppor-
tunities that have been enhanced
or launched this year. We greatly
appreciate all the support from our
alumni and university to be able to
serve even more students. These
initiatives all occur because of the
exceptional foundation created by
our nursing past and this founda-
tion provides for our exciting fu-
ture.

We also would like to extend our
gratitude to the many health care
agencies and individuals at those
agencies for the wide array of rich
clinical opportunities they have
provided for our students.

College of Nursing
and Health Sciences

And finally, a special thanks to Dr.
Debra Jansen for her ongoing work
in creating these newsletters.

We hope that you will be able to
attend the Nursing Alumni Walk in
October, and that you realize that
our alumni are always welcome to
stop in for a visit or e-mail us at
nursing@uwec.edu. We hope to see
or hear from you soon.

Mary Zwygart-Stauffacher, PhD, RN, FAAN
Interim Dean and Professor

Upcoming Events—Mark Your Calendars

e The Silver Anniversary UWEC/Sigma Theta Tau Research Day, Kaleidoscope of Nursing Scholarship: Linking
Practice and Research; April 23, 2010. Induction of new members and reception to follow.

e  Nursing Alumni Homecoming Walk, October 2, 2010.

e  Accreditation site visit by the Commission on Collegiate Nursing Education (CCNE), April 18-20, 2011.

e Please contact the Alumni Office for nominations for outstanding alumnus or to update your information
(www.uwec.edu/alumni; alumni@uwec.edu; 715-836-3266).

e Please continue to contact the Alumni Office (see above) and the College of Nursing and Health Sciences (715-836-
5287; nursing@uwec.edu) if you have an upcoming reunion or news to share.

o For information or questions related to this newsletter, please contact Dr. Debra Jansen (Jansenda@uwec.edu).
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Doctor of Nursing Practice (DNP) Program Starting this

Summer!

Our faculty are excited to welcome our
first cohort of DNP students. This pio-
neering group of 16 students is being
admitted to our post-master’s DNP op-
tion and will start classes on June 14,
2010. On May 8, 2009 (during Nurses
Week), the University of Wisconsin Sys-
tem Board of Regents voted to approve
establishing a doctor of nursing practice
degree program at UW-Eau Claire. This
is the first doctoral program at UW-Eau
Claire. A DNP program also was ap-
proved for UW-Oshkosh, making our
campuses the first of any of the UW
System’s 11 comprehensive universities
to grant doctoral degrees. Way to go,
Nursing!!!

The DNP is a clinical doctorate designed
to prepare nurses to assume leadership
roles in the areas of advanced clinical
practice (nurse practitioner or clinical
nurse specialist) or nursing administra-

tion. The American Association of Col-
leges of Nursing (AACN) has deter-
mined that the DNP will be the gradu-
ate degree for advanced practice nurses,
including clinical nurse specialists,
nurse practitioners, and nurse adminis-
trators, effective in 2015.

During the initial years of our DNP
program, the 2010-2011 and 2011-2012
academic years, the DNP will be offered
as a post-master’s option only. It is an-
ticipated that beginning in the 2012-
2013 academic year, both MSN-to-DNP
and BSN-to-DNP options will be avail-
able. For post-master’s students, the
DNP program includes 28 credits of
nursing courses offered over three terms
(summer, fall, and spring) for full-time
study and two years for part-time study.
These courses are offered via a combina-
tion of online technologies and in-class
immersion days. Students in the post-

master’s program currently have a mas-
ter’s degree in nursing, in the areas of
advanced clinical practice (nurse practi-
tioner or clinical nurse specialist) or
nursing administration.

For now, we will continue to offer our
Master of Science in Nursing (MSN)
options in the areas of advanced clinical
practice (nurse practitioner, clinical
nurse specialist), nursing administra-
tion, and nursing education. In keeping
with AACN’s requirements, however, we
will stop admitting advanced clinical
practice and nursing administration
students to the MSN program after
2011. Beginning in 2012, prospective
students interested in those areas will
need to apply to the BSN-to-DNP pro-
gram. Prospective students still will be
able to apply to the MSN program for
the education role preparation, as we
greatly value this option.

Ms. Wagner served as chair of the Department of Medical-
Surgical Nursing, and later became Assistant and then As-
sociate Dean for Student Affairs for the School of Nursing,
before retiring in 1988.

Ms. Berniece (“Bea”) Wagner, a
founding faculty member of our
School of Nursing, passed away on
Wednesday August 12, 2009, at the
age of 85. Ms. Wagner was instru-
mental to the establishment of our
nursing programs. She and Dean
Marguerite Coffman were the original
full-time faculty for the School of
Nursing, when the first class was
admitted in 1965. She also designed
the School of Nursing pin that is still
being used today.

Ms. Wagner was a strong, outspoken advocate for the nurs-
ing profession, nursing education, and for the School of
Nursing, and supported the establishment of the College of
Nursing and Health Sciences. Her legacy will further live
on through the many students who will benefit from the
Berniece Wagner Nursing Scholarship that she endowed.
Ms. Wagner’s passing is a great loss to all of us.
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Highlights from the 2009 Nursing Alumni Walk

Our 9t annual Nursing Alumni Walk on October 17t was
brisk success. The morning may have been chilly, but at
least it didn’t snow (unlike earlier in the week when we
were surprised by a couple of inches of the white stuff).
Approximately 60 people attended the event, including
groups from the class of 1969 (40th year reunion) and the
class of 1989 (20th year reunion). We also were treated to
greetings from Chancellor Brian Levin-Stankevich and
Provost and Vice Chancellor Patricia Kleine.

Thanks and appreciation are extended to all those who
came and to the many students who helped set up for the
walk and made the day run smoothly. The numerous indi-

viduals and organizations who donated door prizes also
deserve recognition, including Carmike Theaters, Commu-
nity Health Partnership, Eau Claire Student Nurses Asso-
ciation, Green Bay Packers, Lee’s Uniform Center, Luther
Midelfort Hospital, Menards, Milwaukee Brewers, Minne-
sota Wild, Oak Leaf Surgical Hospital, Sacred Heart Hos-
pital, Saint Joseph’s Hospital-Chippewa Falls and Home
Health, University Dining Services, UW-Eau Claire
Alumni Association, UW-Eau Claire College of Nursing
and Health Sciences, UW-Eau Claire Foundation, Xcel
Energy, and Interim Dean Dr. Mary Zwygart-Stauffacher.
Mark your calendars for the next homecoming walk on
Saturday October 2, 2010. See you there!

a

Walkers in front of Hibbard Hall, making their way across campus (photo by R. Lieske).

New Nursing Scholarship

Ms. Marsha Steffen, class of 1969, at the Alumni Walk.

A particularly notable highlight of the morning Nursing
Alumni Walk activities was the presentation of a gift by Ms.
Marsha (Zuehlke) Steffen. Ms. Steffen is a member of the
class of 1969. To recognize and honor the education that she
received from the UW-Eau Claire School of Nursing from 1965
-1969 and in celebration of her 40t: year in nursing, Ms.
Steffen (and her husband) endowed a scholarship to benefit
nursing students in need. We are quite appreciative of this
generous donation to assist our students, particularly during
this difficult economic time. The first Marsha M. (Zuehlke)
Steffen, 1969 School of Nursing Scholarship will be given at
our College of Nursing and Health Sciences Awards Banquet
scheduled for May 5th,



University of Wisconsin-Eau Claire

Page 4

Accelerated Program Up and Running and

Gathering Speed

Once again, our accelerated Bachelor of
Science in Nursing (BSN) program is
quite active. A group of 16 students
began classes in June 2009 and antici-
pates graduating this May. Another
cohort of 18 students was recently ad-
mitted and will start classes in June.
Demand for the accelerated program
has been growing as evidenced by the
large pool of applicants from which
these 18 students were selected. The
accelerated program is a “fast track”
way for students with baccalaureate
degrees in areas other than nursing to
receive a BSN in a shortened length of
time. The accelerated curriculum con-
sists of 58-60 nursing credits that are
completed over a 12 month period (this
compares with the 60 nursing credits
that are taken over a three year period
for our traditional program). We ini-
tially piloted the accelerated program
in 2006-2007, with the first class of 8
students graduating in May 2007.

A typical day for these students is quite
long, as they work to complete both

Health Nursing.

Right: Students in the accelerated BSN program participat-
ing in a health clinic at the Ho-Chunk Department of
Health, Ho-Chunk Health Care Clinic. Back row: Kendra
Joswiak, Kari Jo Green, Stephanie Fields, Lisa Decker, and
Melany Tobin RN, BSN and Pat Boyles RN, BSN, Commu-
nity Health Nurses at Ho-Chunk Department of Health, Ho-
Chunk Health Care Clinic. Front row: Janona Ahtamova,
Christie Cleaves, Megan Klinner, Meganne Ehrhardt, and
Marilyn YellowBird-Baker RN, MSN, Director, Community

classroom and clinical experiences.
Students will often spend six hours a
day in the classroom and on clinical
days will frequently work six to eight
hours in the clinical setting. These stu-
dents have had many exciting and
worthwhile clinical experiences, includ-
ing engaging in acute care opportuni-
ties at Luther Hospital or Sacred Heart
Hospital in Eau Claire. They also have
traveled to Saint Joseph’s Hospital in
Marshfield or to Children’s Hospital in
Minneapolis for acute care pediatric
experiences. Clinical hours in our skills
laboratory have involved heavy use of
manikin-based simulations. During the
course of this academic year, the stu-
dents took part in community health
experiences at Barron County Public
Health Department, Rusk County Pub-
lic Health Department, or at the Ho-
Chunk Nation Community Health De-
partment. They completed a windshield
survey/community assessment related
to their particular site and worked on
projects specific to the community’s
needs, e.g., infant and child car seat

safety education, prenatal education,
vision and hearing screening, and im-
munization clinics. The students are
learning more about case management
through clinical opportunities with
Community Health Partnership in Eau
Claire and in Chippewa Falls and some
are teaching middle school children in
area schools about fat and sugar con-
sumption.

Students in the accelerated program
are expected to pay higher tuition fees
as a means of recovering some of the
costs associated with this program. To
be admitted to the accelerated program,
students must have completed all of the
science and statistics requirements
required of our traditional undergradu-
ate students. The program is intensive
due to the compressed time period and
does not enable students to engage in
outside employment. Donors may wish
to consider designating funds for schol-
arships for these students.

Left: Sherri Toelke, Bethany Schiefelbein-Burns, Shen

Xiong, and Shannon Kohlbeck participating in an HIN1
clinic for Rusk County Public Health Department, using
the Incident Command System.
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Clinical Cultural Immersion Experience on the
Rosebud Indian Reservation

The UW-Eau Claire “Transforming Our
Future” Centennial Plan, the Univer-
sity’s strategic plan, includes as one of
its priorities and action projects for
2009-2010 the goal to “increase accessi-
ble and affordable global and intercul-
tural immersion experiences for all
students”. Our College of Nursing and
Health Sciences has been ahead of the
game and has embraced cultural im-
mersion experiences for a number of
years. One of our well-established and
popular immersion experiences at the
Rosebud Indian Reservation in South
Dakota has been an important part of
our undergraduate nursing program
since 2004. The reservation is in Todd
County, the fifth poorest county in the
U.S. Ms. Bonnie Solem, a nursing
clinical instructor, was our first in-
structor to take nursing students to the
reservation to work with Lakota Sioux
patients and families in hospital and
community settings. Dr. Janice Berry,
Professor, recently started taking sen-
ior nursing students from the Marsh-
field Site for one of their family health
clinical courses. The faculty and in-
structors have been successful at at-
taining limited differential tuition
funds from the university to cover some
of the travel expenses. They also have
been able to reduce expenses by staying
at houses or a lodge provided by the
Rosebud Indian Health Service Hospi-
tal.

Ms. Barbara Davis, a nursing clinical
instructor, has been taking second se-
mester junior students to the reserva-

tion since 2005. Ms. Davis will typically
supervise a group of 8-10 nursing stu-
dents for the 10 day immersion experi-
ence. While at the reservation, the stu-
dents participate in acute care experi-
ences throughout the 35-bed Rosebud
Indian Health Service Hospital, along
with taking part in public health oppor-
tunities with the Public Health Depart-
ment. To date, these experiences have
occurred in January (immediately prior
to the start of the spring semester) and
in August (immediately prior to the
start of the fall semester). On a typical
day at the reservation, the students
and Ms. Davis would engage in the
clinical activities from 7:00 a.m. to 3:30
p.m. and then return to their housing
to prepare an evening meal, to be fol-

lowed by post-conference. At the conclu-

sion of their immersion experience,
they would prepare a dinner and invite
the various nursing supervisors and
nurse educators to their housing; the
students would then present their care
plans to those nurses. Besides develop-
ing strong relationships and trust (as
well as friendships) with the nursing
administrators and staff and physi-
cians in the hospital and public health
agency, Ms. Davis acknowledged that
“the community looks forward to us
coming back every time; they are ex-
cited that our students care for them
and provide the TLC, the fact that we
are listening, respecting, and caring for
them.” Students have commented how
their lives were changed forever follow-
ing this experience.

W4 -

While at the reservation, the students
also would have some time to partici-
pate in various Native American cul-
tural experiences. These have included
visiting museums and attending sweat
lodge ceremonies and powwows.

Traveling to and from South Dakota
has become a bit of an adventure for
the students and Ms. Davis. They will
typically drive, caravanning with two
university vans for the 11-12 hour jour-
ney. For the January 2010 trip to South
Dakota, the group had to spend two
extra days in a hotel in Sioux Falls, as
they were snowed in by a blizzard that
closed the highways. They used that
time to review case studies and to pre-
pare for the cultural immersion experi-
ence. As if a snow blizzard wasn’t
enough excitement, once they were able
to depart Sioux Falls, they encountered
flocks of pheasants. One of the flying
pheasants struck one of the vans where
it remained wedged, frozen into the
grill. Thankfully, a couple of brave stu-
dents were later able to pry it loose.

Our nursing faculty and instructors
have been engaging in numerous other
cultural immersion experiences includ-
ing working with undergraduate and
graduate nursing students at the Lac
du Flambeau Indian Reservation; the
Ho Chunk Nation near Black River
Falls; in Anchorage, Alaska with the
“sour dough”, Eskimo, Athubecan, and
Aleut Alaskans; at Camp Chi, an over-
night camp on Lake Blass near Wiscon-
sin Dells, affiliated with the Jewish
Community Centers of
Chicago; in Weslaco,
Texas, near the border
of Mexico for perinatal
and community experi-
ences; and in Washing-
ton, D.C., caring for the
homeless. These oppor-
tunities generally have
been supported in part
through differential
tuition funds. More
funding is needed to
continue to offer these or
similar cultural immer-
sion experiences for
more of our undergradu-
ate and graduate stu-
dents.

Ms. Barbara Davis (center) with teaching apprentices Sarah Johnson (left) and Maggie Wolf (right).
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Growth in our Undergraduate and Graduate Nursing

Programs

University of Wisconsin-Eau Claire

BSN and MISN Graduates for the Past 5 Years
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The above chart illustrates the increase in the numbers of graduates from our BSN and MSN programs. The escalating
enrollments in our Collaborative Nursing Program (the statewide BSN@Home Program for nurses with associate degrees),
the expansion of our Marshfield Site, and the offering of our accelerated program for second degree students are enabling us
to graduate more BSN students. Additionally we are seeing an increase in MSN applicants. *Anticipated graduates.

The chart below illustrates the growing numbers of students enrolled in our BSN (includes pre-nursing students) and MSN
programs.
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Kudos to Ms. Karen Maddox

Ms. Karen Maddox, Associate Professor of
Nursing and Interim Chair of the Department
of Public Health Professions, received the Mary
Adelaide Nutting Academic Linkages Award.
The award presentation occurred at the 12th
Annual Public Health Nursing Conference in
Stevens Point on August 18, 2009. Ms. Maddox
was acknowledged as a valuable asset to public
health because of her dedication to serving as a
catalyst for linking academia with public health
nursing practice. The award was sponsored by
the Wisconsin Public Health Association’s
newly formed Public Health Section and is
meant to honor a public health nurse, supervi-
sor, local or tribal health department manager,
or faculty person, who demonstrates the ad-
vancement of public health nursing programs.
Congratulations, Karen!!

Ms. Karen Maddox and Ms. Debbie Odden (award presenter), Assis-
tant Director of the Chippewa County Department of Public Health.

2009 AJN Book of the Year Award—Dr. Mary
Zwygart-Stauffacher

How 1O FIND

Congratulations are in order for our Interim Dean, Dr. Mary Zwy-

gart-Stauffacher, whose co-authored book, How to Find the Best T I I E
Eldercare: A 20-Minute Guide to Assisted Living, In-Home Care,

Nursing Homes, & Senior Housing in Your Commaunity, received a

prestigious 2009 Book of the Year Award in the Consumer Health

Category by the American Journal of Nursing (AJN). The book,

written with Dr. Marilyn Rantz, a professor of nursing at the Uni- WP
versity of Missouri-Columbia, provides practical information for the

public for understanding and choosing among all of the common

eldercare options. It is based on the extensive research they con- e rC are
ducted measuring quality in nursing homes along with their sub-

stantial nursing practice and administrative experience. Dr. Zwy-

gart-Stauffacher and Dr. Rantz hope the book will make it easier Y Y )
for consumers to find quality care and also assist directors and staff -'ﬁ" 20-MINUTE (- TUIDE
of nursing homes and assisted living settings in improving the qual- v ASSISTED .
ity of their facilities. The book is available from Fairview Press. Dr. ro AssI [_HE' D LIVING !
Zwygart-Stauffacher and Dr. Rantz previously won the award for I IV Es [ ] OME {‘__ ARE,
their 2001 book, The New Nursing Homes. N

URSING HOMES, &

SENIOR HOUSING
IN YOUrR COMMUNITY
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UW-Eau Claire Well Represented among the
Leadership of the Wisconsin Nurses Association

The UW-Eau Claire College of Nursing and Health Sciences faculty have a long tradition of active involvement and
leadership in the Wisconsin Nurses Association (WNA), the professional nursing organization for nurses in the
state. Currently, we even have a vice president in our midst! Ms. Gail Hanson Brenner, one of our clinical instruc-
tors, has been elected to the position of Vice President of WNA and is a Center for American Nurses delegate. She
also is a district president. Dr. Cheryl Brandt, Associate Professor of Nursing, was elected to the Research Council
and Dr. Rita Kisting Sparks, Professor Emerita, was elected to the Nominating Committee. Dr. Janice Berry and
Ms. Catherine Berry are serving as American Nurses Association delegates, with Ms. Brenner and Dr. Sparks as
alternate delegates.

... And the Wisconsin Student Nurses Association

The strong leadership of our faculty is mirrored in the leadership activities of our students. Three undergraduate nursing
students were elected to the board of the Wisconsin Student Nurses Association (WSNA) at the WSNA annual convention
held February 7th in Wisconsin Dells. Ms. Maggie Wolf, a senior, was elected President of WSNA and is the former WSNA
STAT Editor. As President, one of her goals is to strengthen the bond between WSNA and WNA. Sarah Johnson, a senior,
is the new Executive Vice President. She will help with planning next year's convention and the WNA/WSNA annual meet-
ing and conference in October. Stephanie Dworak is the new Western Regional Director and is a sophomore just beginning
the nursing courses at our Marshfield Site. While at the WSNA annual convention, Ms. Linda Duffy, Clinical Assistant
Professor at our Marshfield Site, received the Leader of Leaders Award, an advisor award for which she was nominated by
the Marshfield Site Eau Claire Student Nurses Association Board. Congratulations, everyone!

Wisconsin Student Nurses Association annual convention, Feb- Ms. Linda Duffy with the Leader of Leaders
ruary 7, 2010. Back row: Gina Dennik-Champion, Executive Award.

Director of Wisconsin Nurses Association, Gail Hanson Brenner.

Front row: Maggie Wolf, Sarah Johnson.
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Is She Really Retired?

Dr. Lois Taft, professor emeritus, officially retired in May 2009
after teaching with us for 13 years and after serving as De-
partment Chair for a few of those years. It’s hard to refer to
her as being “retired”, however, because she has two part-time
jobs. She is an instructor in the Nursing Management and
Leadership course in the BSN@Home program and will be
teaching in our graduate program this summer. She also is a
nursing research consultant at Memorial Hospital in Spring-
field, Illinois. In this position, she works with staff nurses to
promote research into practice. Current projects include an
evaluation of a bedside scientist education program for nurses,
an examination of why staff nurses continue in practice after
retirement age, and an exploratory study of moral distress
experienced by nurses. Additionally, Dr. Taft takes pleasure in
being close to her family including her 18-month-old grandson.
She also is looking forward to another grandchild in July. We
hope she keeps doing what she enjoys!

UW-Eau Claire President Award

Our College of Nursing and Health Sciences is quite proud to have one
of our alumna, Dr. Barbara Lee, be a recipient of a University of Wis-
consin-Eau Claire President's Award. This award recognizes out-
standing professional and personal achievement and service to the
university. Dr. Lee is the Director of the National Farm Medicine Cen-
ter, a research center of the Marshfield Clinic Research Foundation in
Marshfield. Under her leadership, it continues to be one of most suc-
cessful agricultural health and safety research centers in the United
States. Dr. Lee also directs the National Children’s Center for Rural
and Agricultural Health and Safety, which received funding from the
National Institute for Occupational Safety and Health, thereby ena-
bling the center to both research and translate that research into en-
hancing the health and safety of children and adolescents growing up
in rural and agricultural environments. Additionally, she is an admin-
istrative director of the Agricultural Safety and Health Council of
America. Dr. Lee received her Master of Science in Nursing (MSN)
degree from UW-Eau Claire in 1985 and her PhD from the University
of Wisconsin-Milwaukee, School of Nursing in 1995. Congratulations,
Dr. Lee. We thank you for your many contributions to the wellbeing of
the families in our communities.
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Selected Nursing Faculty and Instructional
Academic Staff Publications and Presentations
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Berry, J. (2009). Technology support in nursing education: Clickers in the classroom. Nursing Education Per-
spectives, 30, 295-298.

Brandt, C. (2008, March). Teaching evidence-based practice in clinical education. Presentation at the Midwest
Nursing Research Society (MNRS) Conference, Indianapolis, IN.

Canales, M. K. (2010). Othering: Difference understood? A 10 year analysis and critique of nursing literature.
Advances in Nursing Science, 33(1), 15-34.

Canales, M. K., Breslau, E. S., Nelson, D. E., & Ballard-Barbash, R. R. (2008). Did news reporters get it right?
Translation of the 2002 hormone study findings. American Journal of Preventive Medicine, 34(1), 61-68.

Copstead (Kirkhorn), L. C., & Banasik, J. (2010). Pathophysiology (4th ed.). St. Louis: Elsevier.

Copstead, L. C., Diestelmeier, R., & Diestelmeier, M. (2009). Alterations in the integumentary system. In L.
C. Copstead & J. Banasik (Eds.), Pathophysiology (4th ed.). St. Louis: Elsevier.

Duffy, L. (2010, February). Wisconsin’s newest immigrant population: The Somali. Presentation at the Wiscon-
sin Student Nurses’ Association annual convention, Wisconsin Dells.

Jadack, R. A., & Georges, J. M. (2009). Female genital and reproductive function. In L. C. Copstead & J. L.
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Jansen, D. A. (2008). Mentally restorative activities and daily functioning among community-dwelling elders.
Activities, Adaptation and Aging, 32, 181-197.

Jansen, D. A., Johnson, N., Larson, G., Berry, C., & Brenner, G. (2009). Nursing faculty perceptions of
obstacles to utilizing manikin-based simulations and proposed solutions. Clinical Simulation in Nurs-
ing, 5, €9-el6.

Jansen, M. P. (2008). Managing Pain in Older Adults. New York: Springer Publishing.

Jansen, M. P., & Zwygart-Stauffacher, M. (2010). Advanced Practice Nursing (4t ed). New York: Springer
Publishing.

Kirkhorn, L. , & Airth-Kindree, N. M. (2010). Letter-writing as an expression of nursing care. Journal of
Nursing Education Perspectives.

Lapp, C., Taft, L. B., Tollefson, T., Hoepner, A., Moore, K., & Divyak, K. (2010). Stress and coping on the home
front: Guard and reserve spouses searching for a new normal. Journal of Family Nursing, 16, 1-23.
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Selected Nursing Faculty and Instructional
Academic Staff Publications & Presentations (cont.)

Lapp, C. (2009, June). Stress & coping on the home front for spouses of deployed military. Presentation at
the International Family Nursing Conference, Reykjavik, Iceland.

Moch, S. D, Cronje, R. J., & Branson, J. (2010). Part I. Undergraduate nursing evidence-based practice
education: Envisioning the role of students. Journal of Professional Nursing, 26, 5-13.

Moch, S. D., & Cronje, R. J. (2010). Part II. Empowering grassroots evidence-based practice: A curricular
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26, 14-22.

Peck, S. (2008). Integrating complementary and alternative medicine therapies into NP practice. Ameri-
can Journal for Nurse Practitioners, 12(5), 10-18.

Peck, S., & Gentilli, A. (2008). Mind-body and energy therapies. In M. Jansen (Ed.), Managing pain in the
older adult. New York: Springer Publishing.

Rantz, M. J., Flesner, M., & Zwygart-Stauffacher, M. (2010). Improving care in nursing homes using
quality measures/indicators and complexity science. Journal of Nursing Care Quality, 25(1), 5-12.
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Schiller, L. F., Donham, K., Anderson, T., Dingledein, D. M., & Strebel, R. R. (2010). Incorporating occu-
pational health interventions in a community based preventive health program for farm families:
A qualitative study. Journal of Agromedicine, 15.

Smith, S. K. (2009). Clinical decision making in advanced practice nursing. In M. Jansen & M. Zwygart-
Stauffacher (Eds.), Advanced practice nursing: A guide to professional development (4th ed.). New
York: Springer.

Smith, S. K., & Kirkhorn, M. J. (2009). Cardiac function, frontiers of research: Heart disease and health
habits. In L. C. Copstead & J. L. Banasik (Eds.), Pathophysiology (4t Ed., pp. 394-395). St. Louis:
Elsevier Saunders.

Sperstad, R. (2009, March). Facilitating students’ cultural competence through contextual learning. Pres-
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Nursing Needs

Nursing education is continually changing as health care technologies advance and as we work to prepare nurse leaders to
meet the demands of a more globally aware and diverse society. We are continually working to update our teaching method-
ologies and skills laboratory equipment to be current with the realities of modern nursing practice and to prepare for the fu-
ture. We also are taking steps to ensure opportunities for cultural immersion experiences for all of our students. At the same
time, our College is growing as we admit students into our undergraduate accelerated program for second degree students
and our Doctor of Nursing Practice (DNP) program. Additional resources are needed to manage these areas of growth and
change.

Your gift to any of the following will help enhance student learning experiences and provide valuable faculty resources.
Multicultural Clinical Experiences: Support the university’s strategic plan to expand experiential, multicultural, and
interdisciplinary learning by providing funds to enable nursing experiences with diverse populations in Alaska, at Indian
reservations in South Dakota, at a birthing clinic in Texas, and more locally in Wisconsin.

Accelerated BSN Program Scholarships: Establish an accelerated BSN program scholarship. These nontraditional stu-
dents engage in a rigorous year-long program that does not enable them to work during the course of their studies.

Doctor of Nursing Practice (DNP) Program Scholarships: Establish a DNP program scholarship. These graduate stu-
dents are enhancing their clinical leadership skills as nurse practitioners, clinical nurse specialists, and nurse administrators
to promote quality health outcomes for individuals and communities.

Nursing Faculty Doctoral Education Scholarships: Support our ability to “grow our own” doctorally prepared faculty.
Funding is needed for clinical instructors to pursue DNP’s and PhD’s.

Skills Laboratory Simulation and Replacement Equipment: Provide needed simulation equipment (e.g., computerized
manikins, control room monitors and cameras) as well as replacements of skills laboratory equipment as materials become
outdated or nonfunctional.

Electronic Health Record System: Purchase an electronic health record system, complete with simulated patients. Such a
system would enable students to practice charting patient cares and assessments, review patient histories and laboratory
reports, document medication administration, and engage in quality improvement activities.

To designate a gift, see www.uwec.edu/fndn/giving.htm or call 1-877-625-2473.
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