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EQUAL OPPORTUNITY/AFFIRMATIVE ACTION POLICY 
 

The University of Wisconsin-Eau Claire is committed to providing equal educational and 
employment opportunity in accordance with Title VI and VII of the Civil Rights Act of 1964, 
Title IX of the Educational Amendments of 1972, Section 504 of the Rehabilitation Act of 
1973, the Americans with Disabilities Act of 1990, Wisconsin State Statutes, and Board of 
Regent Policy. 

The University of Wisconsin-Eau Claire does not discriminate on the basis of age, race, 
religion, color, disability, sex, sexual orientation, national origin, ancestry, marital or 
parental status, arrest or conviction record, membership in the national guard, state 
defense force, or any other reserve component of the military forces of the United States or 
this state. 

All grievances, questions, or requests for information should be referred to the Affirmative 
Action Office, 217 Schofield Hall, 836-5060. 

PREFACE 
The policies and procedures which reflect the philosophy of the University of Wisconsin-Eau 
Claire and regulate its affairs are derived from the State Constitution; from the actions of 
the State Legislature, the Board of Regents, the President of the University of Wisconsin 
System, the Chancellor of the University, and the faculty and academic staff of the 
institution; and from consultation with appropriate student groups and organizations.  The 
Faculty and Academic Staff Handbook expresses the official position of these bodies in the 
various areas of campus activity.  Members of the faculty, academic staff, and 
administrative staff are individually responsible for knowledge of those portions pertinent 
to their several responsibilities.  Provisions may be altered or supplemented by the 
appropriate authority from time to time as the need warrants. 

Modifications of this Handbook may be found in the University Bulletin and in University 
Senate Actions approved by the Chancellor.  The Handbook may be extended in other official 
publications of the University, including the Undergraduate Catalogue, Graduate Catalogue, 
and the Student Services and Standards Handbook.  
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Approved revisions are available on the Web at:  

http://www.uwec.edu/AcadAff/policies/handbook/changes/index.htm 


